






 

FEDERAL EDUCATION ASSOCIATION/STATESIDE REGION 

CERTIFIED UNIT 

ASSOCIATION GRIEVANCE SY 2018-2019, No. 5 

 

This grievance is being filed under Article 26 of the Master Labor Agreement (MLA) entered 

into by the Stateside Region of the Federal Education Association (FEA/SR) and the Department 

of Defense Domestic Dependent Elementary and Secondary Schools (DDESS). 

  

Grievance:  

 
This Association Grievance is being filed over the agency’s refusal to bargain over the new 

performance elements and standards. On June 15, 2018, the agency provided official notice 

of a change in conditions of employment regarding the proposed new performance elements 

and standards. On August 22, 2018, in response to FEA-SR’s request to bargain, the agency 

notified FEA-SR that it would not bargain impact and implementation. The refusal to bargain 

violates Article 7 and Article 15 of the MLA and constitutes an Unfair Labor Practice under 

7116(a)(5) of the Statute.  

 

The following relief is sought for this grievance:  

 

1. Return to the status quo;  

2. Back pay plus interest;  

3. Attorney fees and costs; and 

4. Any additional relief deemed appropriate. 

  

 

 

Association Point of Contact is:  

 

Ben Hunter  

FEA-SR General Counsel  

Federal Education Association  

1201 16th St., N.W., Suite 117  

Washington, D.C. 20036  

Phone: (202) 822-7077  

Signature:                            Date: 20 September 2018 

 

cc:     Ben Hunter 

FEA-Stateside Region General Counsel  

 

Jane Loggins 

 FEA Director for DDESS 
 



 

 

 

 

FEDERAL EDUCATION ASSOCIATION/STATESIDE REGION 

CONSOLIDATED PROFESSIONAL UNIT 

ASSOCIATION GRIEVANCE SY 2017-2018, No. 12 

 

This grievance is being filed under Article 26 of the Master Labor Agreement (MLA) entered 

into by the Stateside Region of the Federal Education Association (FEA/SR) and the Department 

of Defense Domestic Dependent Elementary and Secondary Schools (DDESS).   

 

Grievance:  

 

The Association is filing this Association Grievance over the Agency’s June 6, 2018 assertion 

that bargaining over an Informal Performance Counseling Period (IPC) is covered by Article 15, 

Section 6 of the MLA and therefore outside the duty to bargain.  

 

In negotiations over the proposed DoD Performance Management and Appraisal Program 

(DPMAP), both parties submitted proposals for an IPC to address the DPMAP’s requirement for 

early intervention before a formalized PIP. Article 15, Section 6 of the MLA does not address 

intervention before a formalized PIP. 

 

The Agency’s withdrawal constitutes bad faith bargaining in violation of federal law.   

 

 

The following relief is sought for this grievance: 

1. That the parties resume bargaining over the IPC; 

2. That the agency be estopped from withdrawing its last proposal on the IPC; 

3. That the agency desist from bargaining in bad faith; 

4. Any other relief deemed appropriate. 

 

 

 

Association Point of Contact is: 

Ben Hunter 

FEA-SR General Counsel 

Federal Education Association 

1201 16th St., N.W., Suite 117 

Washington, D.C. 20036 

Phone: (202) 822-7077 

 

Email: bhunter@nea.org 

 

 

 

Signature               Date:  28 June 2018 
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